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Office systems: from ‘rococo’ to ‘homadic’
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Ottd Feuertag, managing director of Europa Design Office Kft, weighs in on the
history of office furniture

The 1960s was a truly exciting period in
the history of office furniture. Before that,
selection basically consisted of tables for
secretaries and typewriters. Since that
time, however, the office world and devel-
oped and been transformed at an unbeliev-
able pace.

Employers formally paid little heed to the
comfort, health or working conditions of
their office employees. Ill-paid civil servants
and administrative workers once regarded
their superiors as necessary evils to endure.
Conversely, those pushing the paperwork
were not demonstrably productive, and failed
to emerge as a well-respected class. Again,
things have changed drastically throughout
the world: white-collar workers are now
responsible for large proportions of national
GDP being produced in an office environ-
ment. Because of this, masses of office work-
ers have become more valuable — and, start-
ing with the ‘60s and ‘70s, office workers
began to be taken more seriously. Conditions
for office workers improved as a result — first
of all in the United States, where improving
general conditions of the workplace became a
top priority. Offices were given proper light-
ing, noise was reduced, and efforts were
made — largely through air-conditioning — to
improve air quality.

The turning point in this revolution came
when business owners recognized that work-
ing conditions were far more important than
ample cabinet space for documents. Offices
in the ‘70s and ‘80s became more flexible
and easier to expand. It was at this point that
the American open-space office began to be
widely imitated throughout the world. This
meant that the executive workforce was
physically closer to the decision-makers, and
the workplace pyramid flattened out, says
Otté Feuertag, Managing Director of Europa
Design Office Kft. According to Feuertag,
who researches the history of office furniture,
the 1980s ushered in the post-industrial era.
Offices were no longer mere industrial
appendages: innovative designs and aesthet-
ics became much more important. Ergonomic
comfort took on more importance in later
years. Employee comfort is an important
consideration, not least of all because it is a
profitable consideration.

The biggest impact on the modern office,
however, was automation — that is, when
computers, printers and fax machines first
began to appear. Office furniture had to be
redesigned in order to hide the masses of
cables needed to power the computers.
Special tables and special chairs were also
needed. The ‘80s can be seen as the ‘rococo’
period: office furniture was made from out-
standingly high-quality materials — material
made to last. The only problem was that these
materials were prohibitively expensive. This
led to a new period of office design, which
began in the ‘90s, says Feuertag.

More emphasis was given to making
workspaces process-oriented. Office workers
could have true contact with each other.

Informal communication and recreational
areas began to appear where people from dif-
ferent rungs of the corporate ladder could
talk freely and comfortably. With more direct
contact between employees, organizations
were able to react much faster to changes in
the market: people traveled more quickly
along the information highway. Sales reps
became more intimate with strategic plan-
ners, so business ideas were more frequent
and more tailored to customer and partner
demands. Business meetings and conferences
began taking place in comfortable chairs
amidst more casual surroundings.

Not long after these developments, reces-
sion kicked in, which has yet to disappear
entirely. Reduced business expenditures be-
came a very important aspect of company
planning from the second half of the ‘90s.
Customers began looking for simpler — read,
cheaper — office furniture and developed a
preference for re-usable technologies. Thus
was born a new concept in office space — the

employees working at the moment occupy
the remaining 100 tables. On any given day,
around 100 auditors
work  on-site  with
clients — 1i.e. they
spend three or four
days a week outside
the office. Under the
old office arrange-
ment, 100 desks will
be sitting unoccupied
three or four days a
week — a clear waste
of space. Under the
new arrangement,
employees use a
‘caddy’ for their per-
sonal effects. These
caddies are ‘parked’ in a ‘garage’ when an
employee is not in the office. Each caddy has
a mail slot through which the employee
receives printed mail. Upon arriving at the
workplace, employees take their caddy to the

0Otto Feuertag reflects on changes in the office environment

‘nomadic’ system (a.k.a. ‘desk sharing’ or
‘garaging’). This concept consists of mobile
workspaces that can be quickly and easily
changed. Table arrangements in this system
allow for a more precise organization of
labor components.

To illustrate this new arrangement,
Feuertag gives an example of an auditing
company with 300 employees. Only 200
tables are needed for this company: 100
tables are in permanent use, while only those

The ‘80s could be called
the ‘rococo’ period:
office furniture was made
from outstandingly
high-quality materials —
material built to last.
But they were
prohibitively expensive

first available desk, remove their belongings,
read mail, connect their laptop and begin
working. In the evening,
everything is once again
packed onto the caddy.
Among today’s existing
architectural styles, Bau-
haus and Constructivist
features are cited as being
popular in offices for their
range or pleasurable aes-
thetics and structural ele-
ments. The ‘retro’ school
also shows up in rounded
eaves and curved tracings,
and there is also a strong
presence of young Japa-
nese designers. Feuertag
recently studied this year’s trends as a guest
of FAMO at the ‘Ofitec Furniture Exhibition’
in Madrid. He has already seen what kind of
furniture they are designing in Japan, and he
hints at some future surprises from the East.
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Ott6 Feuertag is the founder and owner of
Europa Design. In 1995, he helped establish
the National Association of Interior
Designers, of which he was president for
nine years. Now that interior designers enjoy
an adequate support system, he would now
like to help product designers and interior
architects bring their creations to the market.
The European Knowledge Center’s closed

digital network system will help popularize
the work of Hungarian professionals
throughout the European Union in a number
of languages. Feuertag has produced trade
publications and managed training- and
event-organization companies for roughly a
decade. He has published more than 150
articles in trade journals and he lectures reg-
ularly at schools for interior design.
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A rokoko korszaktol a nomad irodarendszerig

Az irodabiitorok torténelmében a hatvanas
évektdl datdlodik az igazdn izgalmas
korszak. Ezt megeldzden a titkdrndi és
gépirdasztalok szintjén kimeriilt a vdlaszték,
azota viszont hihetetlen iramban fejlodik és
alakul dt az iroddk vildga.

Az irodistak kényelmével, egészségével és mun-
kakoriilményeivel hajdan nemigen foglalkoztak
a munkaadok. A rosszul fizetett hivatalnokokra,
adminisztrativ dolgozokra ugy tekintettek a ter-
mel§ gyarak tulajdonosai, mint sziikséges rosz-
szakra. Sziikség volt rajuk, mert elvégezték a pa-
pirmunkdt, de kimutathatan nem termeltek
hasznot a cégnek, tehdt nem voltak megbecsiilt
személyek. Azdta nagyot fordult a vildg, a GDP
egyre nagyobb hédnyadét termelik meg irodai
kornyezetben, a szellemi erSforras fontos nem-
zetgazdasagi tényezGvé valt. Ertékesebbé valtak
emiatt az iroddban dolgozdk tomegei, akiknek a
sziikségleteivel a hatvanas-hetvenes években
kezdtek komolyabban foglalkozni. Az iroddban
dolgozdk koriilményeinek jobba tétele, a munka-
helyi kozérzet javitdsa Amerikaban valt elsGként
fontossa, ott vetddott fel a vildgitds minGségének
javitdsa, a zaj csokkentése, valamint a levegl
mindségének jobbd tétele (légkondiciondlds!)
iranti igény.

A fordul6pont ahhoz a felismeréshez kithetd,
miszerint egy iroddban nem az a legfontosabb
szempont, hogy a papiroknak legyen elég szek-
rény, hanem az, hogy az ott dolgozék emberi ko-
rillmények kozott tevékenykedjenek. Az irodak
a hetvenes-nyolcvanas években valtak flexibilis-
sé, rugalmasan bdvithet6vé, ekkor terjed el vi-
ldgszerte az ugynevezett amerikai tipusd, egy
légtert iroda, ahol a végrehajtok kozelebb kertil-
nek a dontéshozdokhoz, a munkahelyi piramis el-
laposodik — mutat ra a hivatali bitortorténelem
sarkalatos pontjaira Feuertag Ottd, az Europa
Design Office Kft. iigyvezetS igazgatdja. Az
irodabutorok torténetét kutatd cégvezets szerint
a nyolcvanas években koszontott be a posztin-
dusztridlis éra, amikor az iroda mar nem ipari jel-
legti, fontossd valik a
dizdjn, illetve az emberi
tényezs és az ergondmiai
komfort is egyre nagyobb
hangsilyt kap. Az iroda
szellemi miihellyé valik,
ahol értékes, azaz profit-
termel6 emberek dolgoz-
nak. A kényelem, a ter-
mel§ ember hangulata
fontosnak és kifizetds-
nek mutatkozik.

Az iroddkat azonban
nem ez a szemléletvaltis,
hanem az automatizdlds
alakitja 4t forradalmian a
nyolcvanas években. Ekkor megjelennek a szé-
mitégépek, a nyomtatdk, a faxok és az ezeket
Osszekotd kabelrengeteg. Az irodabutorokat at
kell tervezni, el kell rejteni a kdbeldzsungelt, a
szamitogépnek specidlis asztal kell, haszndldja-
nak specidlis sz€k. A nyolcvanas évek egyébként
a rokokd korszakdnak szdmitanak e téren: a hi-
vatali buitorok rendkiviil j6 mindségli anyagok-
bdl késziilnek, mondhatni elnyihetetlenek, en-
nek kovetkeztében méregdragak. Sok és driga

A nyolcvanas évek a roko-
ko korszakanak
szamitanak e téren: a hiva-
tali batorok rendkivul j6
mindségl anyagokbol
készulnek, mondhatni
elny(ihetetlenek, ennek ko-
vetkeztében méregdragak

Nemzetkozi irodabitor-kiallitas Madrid, 2004

anyagot haszndlnak fel ezekhez a tiltervezett da-
rabokhoz — mondja az Europa Design Office tu-
lajdonosa, aki az uj korszak bekoszontét a ki-
lencvenes évekre teszi.

A munkahelyeken a kordbbindl joval nagyobb
hangsiilyt kapnak a folyamatorientalt elrendezés,
a munkatarsak egymdssal valé kapcsolatdnak
biztositdsa. Megjelennek az tgynevezett infor-
malis kommunikacids és
rekreaciés terek, ahol fe-
szengés nélkiil, kényelme-
sen beszélgethetnek egy-
madssal a kiilonbozd beosz-
tdsban dolgozdk is. Az
egymdssal kozvetlen kap-
csolatban 1évé munkatar-
saknak koszonhetSen a
szervezet gyorsabban tud
reagdlni a piac valtozasai-
ra, hiszen az informacio ut-
ja lerovidiil. Az tizletkotd
kozelebb keriil a stratégiai
tervezShoz, igy a villalati
koncepcidkban  gyorsab-
ban és egzaktabb mddon jelenik meg a vevd, a
partner igénye. A formatervezdk kényelmes fo-
telekkel, konnyed targyaldasztalokkal allnak eld.

Nem sokkal késdbb e teriileten is megjelenik a
recesszié, ami napjainkban is tart: a koltségtaka-
rékossag a kilencvenes évek masodik felétSl na-
gyon fontos szemponttd 1ép el6. A megrendelSk
a korabbiakndl egyszertibb, azaz olcsdbb biitoro-
kat keresnek, elényben részesitik az Gjrahaszno-
sitason alapul6 technoldgiat. Uj fogalommal is-

merkedik a vildg: a nomdd irodarendszerrel.
,,Desk sharing” vagy ,,garaging” az (j tipusu iro-
da neve a szaknyelvben. Gyorsan, egyszertien
dtrendezhetS, mobil terek, pontosan beosztott
munkarend az elfoglalhatd asztaloknal. Feuertag
Otté egy hdromszdz f6s konyvvizsgdld céggel
példazza az \j tipusu irodat. Egy efféle vallalat-
nal mindossze kétszdz asztalra van sziikség, a
széz é4llanddan bent 1év6 és a szdz éppen bent
1év6 munkatdrs szdmdra. Koriilbeliil szdz konyv-
vizsgdlé ugyanis egy-egy adott napon éppen az
tigyfélnél dolgozik, vagyis hetente harom-négy
napot nem a sajat iroddjaban tolt. Szaz {réasztal
igy folyamatosan iires lenne a cégnél, amit fenn-
tartani folosleges. A munkatdrsak ilyen munka-
szervez€s esetén a golfpalydkrol is ismert kis ko-
csiba, ugynevezett ,,caddy”-be pakoljdk szemé-
lyes holmijaikat. Ezeket a kocsikat tavollétiik
alatt egy ,.gardzsban” taroljak. Emiatt nevezik
.garaging”-rendszernek. A ,,caddy”-n 1év6 levél-
atado nyilason keresztiil egyfajta postaladaként a
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dolgozé folyamatosan megkapja nyomtatott pos-
tdjat. Amikor megjelenik a munkahelyén, oda-
hizza az els§ szabad asztalhoz a ,.caddy”-jét,
eléveszi a holmijat, atolvassa postdjat, note-
bookjat a hdlézatra kapcsolja, dolgozik, majd es-
te Osszepakol.

Az épitészeti stilusok koziil az iroddkban leg-
inkdbb a Bauhaus jegyei érzékelhetdek, illetve a
konstruktivizmus, amely a szerkezeti elemek
szépségét megmutatva nyujt esztétikai élményt.
A lekerekitett {veivel és gombolyded vonalveze-
tésével azonban itt is megjelent a retrd irdnyzat,
de hatdrozottan érezhetd mar egy fiatal japan ter-
vezdgeneraci6 hatdsa is. Az iroda-belsGépitészeti
és butorkereskedd cég tulajdonosa — aki a madri-
di Ofitec bitorkidllitison a FAMO vendégeként
nemrég tanulméinyozta az idei trendet — allitja:
aki mdr latta, hogy milyen butorokat terveznek a
japanok, egyetért azzal, hogy szdmithatunk kele-
ti meglepetésekre.

-S.TJ.

Feuertag Ott6, az Europa Design alapito tu-
lajdonosa. Az 1995-ben kozremiikodésével
létrehozott Lakberendez8k Orszdgos Szo-
vetségének tdrselnoke volt kilenc éven 4t.
Miutdn a hazai lakberendez6k mdir a
megfeleld tdmogatdsi rendszerben tudnak
tovabbtanulni és dolgozni, most a termékter-
vezdk és belsdépitészek szellemi alkotdsai-
nak piacra jutdsit szeretné segiteni. Ezt a
méar meglévs Eurdpai Tuddskozpont kerete-

in beliil képzeli el. Ez a tudaskozpont zart
rendszeren beliil, digitalizalt formdban, tobb
nyelven fogja népszerdisiteni az Eurdpai
Uniodn beliil a hazai targyi vildg szakembere-
inek munkdit. Feuertag Ott6 tiz éve vezeti
sajat vdllalkozdsait, amelyek kozott szakmai
lapkiaddk, oktatds- és rendezvényszervezs
cégek is vannak. A szaksajtoban tobb mint
150 publikdcidja jelent meg, lakberendezd
iskoldkban rendszeresen tart eladdsokat.




